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Work Plan on Life Planning Education and Career Guidance Service (2015-16)

Objectives

Allocation of the CLP Grant

To initiate the
planning process
by understanding
students’ own
career/academic
aspirations through
self understanding,
goal-setting and
reflection

Targets Strategies Success Criteria Methods of Evaluation
S1-S6 To identify and understand themselves by Students can identify their own e APASO
using an evaluation tool (APASO) and strengths and weaknesses in the survey. ¢ Personality trait
personality trait tests Students are aware of directions in tests
career and studies. e S2 & S3Life
Planning
workshops
S1-S3 To equip students with goal setting and Students can formulate short and Goal-setting
reflection skills through the mentorship medium term goals by setting goals, worksheet in the
program in the assigned Class Teacher doing review and reflection. Student Portfolio
periods Students can build up the habit of Stakeholders'
To be aware of the external influences in reviewing the Student Portfolios at least surveys
goal-setting 4 times a year. Comments
gathered in the
Class Teacher
S4 - S6 To assist students in devising career plans Students can formulate medium and meeting

by using personal growth and learning
experiences and reflecting on the current
problems to develop positive attitudes
through
the mentorship program in the allotted
Class Teacher periods.

long term goals and career/learning
targets.

Students can use the goals as a guide to
their actions.

Students can build up the habit of
reviewing the Student Portfolios at least
4 times a year.

One extra member in the
Career Team:
Salary of a GM teacher
=$35805 x 12
= $429,660.00




To help students
explore the career
world and pursue
the goals by
equipping students
with life planning
skills

S1-S6

To organize all the certificates and the
academic records by using a clear folder

Students agree that the filing can help
them to be more organized.

Questionnaires

S1-S2

To be aware of the realistic opportunities
and constraints by using "Finding Your
Colours of Life" in the Class Teacher
periods and playing career assessment
tools with mentors

To set tentative study plans related to the
academic goals and career goals

Students realize the options of studies
and career.

Questionnaires

S3

To use research skills to select and analyze
various career information and to seek
help from different people

To facilitate students' subject selection by
arranging further studies talks, visits to
tertiary institutions and sharing from
alumni

To provide guidance on subject selection
in the mentorship program

Students are able to find suitable careers
and link the career options with study
choices.

Students feel satisfied with the subject
selections.

e Questionnaires
e Attendance

$400 membership of
HKACMGM




S4 e To build up the Student Learning Portfolio | e Students are able to construct the e Questionnaires
(SLP) and to develop generic and progression plan to achieve the goals ¢ Attendance
employability skills that prepare them for and recognize the past achievements
transition to work by reviewing the OLE with the mentors.
records in the mentorship program, e Students have made effort in achieving
constructing a three-year plan with the the goals.
mentors, arranging career talks, organizing | ® Students have visited at least one
career-related workshops, using "Career workplace.

Mapping", joining programs such as e Students are able to understand their

ENGAGE and BSPP work values and how they impact their
e To share with other students the past career choices.

experiences such as subject selection and ¢ Students find sharing can help others

programs that they have joined understand more.

S5-S6 | e To help students summarize all the e Students are able to construct the Self- e Questionnaires
learning experiences and to prepare a Account. e Attendance
career portfolio e Students agree that attending workshops

e Togain learning experiences about work and visits can enrich their knowledge
by joining the work experience scheme, towards the career world.
arranging career-related talks and visits to e Students are able to review the past and
workplace, participating in career-related make decision on preferred career paths
programs such as ENGAGE and BSPP and get prepared for that.

e To develop generic and employability e Students are able to look for suitable
skills that prepare them for transition to courses based on the information
work by using the "Career Mapping" and provided.
organizing resume writing and interview
workshops

e To provide guidance on university
admission and course selection by
organizing assemblies and S6 Mock
Result Release day

10




To support other Parents To provide information to parents on Parents consider that the talks and the Questionnaires
school personnel in assigned Parents' days, assemblies and emails can enrich the knowledge of life Participation rates
the delivery of life emails planning education and further
planning education studies/career information.
and further Teachers To provide guidelines and expected Teachers consider that the guidelines Questionnaires
studies/career learning outcomes for conducting the and information are useful and clear to Comments
information mentorship programs for each form implement the life planning education. gathered in the
To provide updated information related to Class Teacher
career and further studies meetings
To encourage teachers attend the
professional training workshops
Alumni To conduct the S6 graduates' surveys Students find the sharing is useful to Questionnaires
To invite S6 graduates to share their past choose further study pathways.
experiences
To optimize the S1- S6 To provide individual or group career Students find the counseling helpful Questionnaires
career guidance counseling for SEN students and low- which focus on their own needs.
related motivated students
programmes to suit
the diversified
needs of students
To practice self- S1-S6 To review the goals regularly and to Students can build up the habit of APASO

discipline through
regular self

their work values governing their career
decision-making based

reviewing the Student Portfolios and
follow the plan at least 4 times a year.

Personality trait
tests

reflection and to To learn from the mentors and the role Students can identify their work values. S2 & S3 Life
learn from the role models in the sharing Students find the mentors can help them Planning
models pursue their work values. workshops
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